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Concepts
The field of health information management (HIM) is critical, yet it is underappreciated in Canada and across the world. In light of the growing importance of health informatics, increasing applications of health data, and regulatory obligations relating to health information access and privacy, HIM experts should assume leadership positions in a range of settings, including acute, community, and primary care. Health information managers are well-versed on the sources, quality, and interconnections of health data, as well as how to effectively utilize and maintain it. Consequently, healthcare information management (HIM) experts should be included in the development of new information systems sharing rules and procedures. Health information managers are well-versed on the sources, quality, and interconnections of health data, as well as how to effectively utilize and maintain it. Consequently, healthcare information management (HIM) experts should be included in the development of new information technology and information sharing rules and procedures. This hasn't been the case, though. Instead, a decrease in the number of HIM experts in senior positions in healthcare facilities has been seen. Since I've worked as a HIM expert for over three decades and have no formal research to back up my assertion, I'm going to go with my gut and say it's true.

Theories
Explicit theories of leadership.  It is assumed that a leader's personality characteristics and actions cause a response in others who are led by them, which is known as explicit leadership theory. Gender, culture, and organizational structure don't seem to matter when it comes to leadership qualities.
(1). Trait theory
The idea of trait leadership includes both task competency and interpersonal connections as they relate to an individual's talents and capabilities. Truth and humility, introversion and extraversion, and bravery are all characteristics of strong personalities.
(2). Behavioural theory
It is important to distinguish between what leaders do and how they behave while studying behavioral theories since managers' use of time, activities, and roles are all examined.
Actors
Healthcare leaders and organizations in Canada and across the world.
Constructs and variables
Leadership style and intrinsic motivation. Both and dependent variables.
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